By: Sorush Aini

COMPANY PROFILE — HAPPIWELL®

(Fictional - Portfolio Demonstration Only)
Due to NDA restrictions, this company is an original creation designed to demonstrate worldbuilding, tone
design, and narrative skill. It is not part of the official THE FINALS lore.

1. OVERVIEW

HAPPIWELL is the global leader in emotional performance technology, a megacorporation that
believes happiness should be measurable and monetizable. Their branding is unsettlingly
warm, delivering corporate positivity brewed with an underlying threat.

Their core belief:
“Happiness isn’t optional.”

2. SECTOR OF CONTROL

Emotional Governance & Corporate Wellness Infrastructure
HAPPIWELL manages biometric mood tracking, positivity scoring, behavioral guidance systems,
and performance-compliance nudges.

3. ARCHETYPE
The Therapist Bureaucrat

They present as calm, nurturing, and caring.
Their tone says “we care deeply about your happiness,”
their systems say “and we’ll correct it if needed.”

Soft voice, soft threats, hard execution.

4. KEY TRAITS

Motive
To keep emotional responses predictable by reframing compliance as self-improvement. If
everyone feels calm, everything runs smoother. Especially for HAPPIWELL.

Tone & Voice
Warm, soothingly corporate.
Loves phrases like:

e “emotional alignment”
e “compliance comfort”

e ‘“guided self-correction”



Aesthetic
Minimalist wellness spa meets corporate HR. Imagine ambient music, soft gradients, and
biometric light panels that respond to emotional resistance.

5. QUIRK & NARRATIVE DISTINCTION
HAPPIWELL’s signature quirk:

Weaponized Positivity
Their systems deliver Performance Compliance Notices — polite, soothing messages that adapt
to your emotional resistance.

If you’re stressed? The message becomes gentler.
If you’re annoyed? It adds encouragement.
If you try to ignore it? It loops, but even softer.

Critics call it “gaslighting as a service.”
HAPPIWELL calls it “guided emotional optimization.”

No other company makes coercion feel this comforting.

6. CEO PROFILE — MARIBEL QUELL

Title: Chief Positivity Officer (CPO)
Persona: Soft-spoken, unsettlingly composed

Maribel claims she invented “Emotional Efficiency Modeling,” a field built on the belief that
feelings are simply metrics waiting for structure. Critics frequently challenge the science,
ethics, and morality of her work, but Maribel treats criticism as “misaligned emotional
projection.”

Her leadership transformed HAPPIWELL from a wellness brand into a full emotional-governance
empire.

Signature Quote:
“Every frown is wasted potential. Let us help you correct yours.”

7. MESSAGING STYLE
A blend of self-help warmth, HR pressure, and gently invasive corporate intimacy.
Slogans

o “HAPPIWELL — Because Happiness Isn’t Optional.”

e “Upgrade Your Mood™”

e “Be Your Best, Most Monitored Self.”



Sample Copy

“Emotional output dipped? That’s okay! Please visit the nearest HAPPIWELL Reset Station for
immediate recalibration.”

8. IN-UNIVERSE VO SAMPLES
Broadcast VO

“Today’s match is proudly sponsored by HAPPIWELL! Remember contestants, positive attitudes
generate more victories!”

Company Gear VO

“Your heart rate indicates mild stress. Initiating Encouragement Protocol... please smile wider.
Thankyou!”

9. WORLD ROLE & INFLUENCE
HAPPIWELL shapes contestant identity through:
e Mood Mods (emotional overlays)
e Smile Compliance Scores
e Tone-guided cosmetics & emotes
They satirize:
e corporate wellness culture,
e emotional labor as employment,

e optimization culture wrapped in soft branding.

10. PROCESS NOTE

Goal: Build a satirical company that fits into a hyper-commercialized world of THE FINALS.
Approach:

¢ |dentified emotional labor as a missing sponsor niche
e Defined tone pillars balancing care & coercion

e Designed slogans, VO, and world impact

e Built traits & archetype for systemic narrative design

Result:
A fully functional sponsor concept demonstrating worldbuilding clarity, satire, and cross-
disciplinary writing suitable for cosmetics, VO integration and broadcast flavor.



